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The government reform is an important area of public management. The theory 
of New Public Management has emerged, the wave of “reinventing government” has 
surged throughout the world，which both of them influenced the government reform 
paradigm in Southeast Asia. Under the different background of political mode, 
government economic role, internal administration characteristics and cultural 
tradition with the western world totally, the government reform in Southeast Asia 
keep the same pace with worldwide government reform, and bear their own features 
as well. Since both Southeast Asia and China have very great likeness with ground, 
political mode, government economic role, internal administration development and 
cultural tradition, the author thinks it is important in theory and practice to study the 
government reform in Southeast Asia in china. Here seven parts will be made as the 
following: 
Preface briefly introduces the theoretic and practical background of current 
research on the government reform in Southeast Asia, analyzing the reasons for the 
research, as well as the significance of the study on the government reform in 
Southeast Asia. The concept will be summarized on the basis of Chinese and western 
relevant literature, and analyzes the government reform in Southeast Asia in the view 
of Managerialism and constitutionalism. In addition, this part introduces the methods 
adopted, as well as the contributions and defects of this dissertation. 
Chapter one describes the Contemporary history of the government reform in 
Southeast Asia, and studies the administration reform in Southeast Asia under the 
background of international public management reform and the frame of the 
democracy constitutional theories.  
Chapter two studies the development of the government reform in the different 
political mode. First, this chapter analyzes what is the substance of both 
authoritarianism and democracy. And then study the relations between administrative 
department, legislature, judicial department, and party, and the relations between the 















aims to delineating the logic of the government reform in the view of Managerialism 
and constitutionalism. 
Chapter three mainly studies what kind of role of the government, what is good 
government, and what is the reform target in Southeast Asia under the market 
background etc. In the view of Managerialism and constitutionalism, this chapter 
considers that whether the government to intervene market is valid or not rely on two 
basic conditions: First, the degree of representing the public benefits. Second, the 
efficiency and the cost of government operation. 
Chapter four pays more attention to three sides of administration reform in 
Southeast Asia under the Bureacracy. Firstly, to study the administrative organization 
structure by the history of administrative organization in Southeast Asia to view the 
adjusting condition of administration function. Secondly, to study the reform of public 
servants. Finally, to study the reform of public finance, mainly to the finance incomes, 
the expenditures and the budgets, and then to explain the reform effect with the data 
and material that published. 
Chapter five takes culture as a point of departure for analyzing the government 
reform in Southeast Asia. Any country who is reforming government has its own deep 
cultural root. This chapter explains the government reform in Southeast Asia with 
three sides of culture, material culture, institutional culture and spiritual culture .and 
then accounts for who is main body and who is using body in the course of cultural 
change.  
Chapter six is a brief conclusion. In this part, the author Constructs the 
Governmental reform Performance with the degree of Managerialism and 
constitutionalism, and from four dimensions about politics, economic, internal 
administration and cultural. By the successful experience and shortage obtained from 
the government reform in Southeast Asia, we can take this as a reference in China. 
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